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2020 MIOD Board of Directors Election
Nomination Form


I would like to put myself forward as a candidate for the 2020 Myanmar Institute of Directors Board of Directors:
	Name
	:
	

	Job Title
	:
	

	Company
	:
	

	Signature
	:
	



I hope to contribute to the MIOD mission and objectives in the following ways:
[Provide response here]

In encouraging applicants to be nominated by others to stand for the Board, the applicant should consider:
· commitment to the MIOD Mission and particularly furthering Corporate Governance best practice in Myanmar; 
· be known for demonstrating leadership and fellowship qualities in the business community generally, and specifically among the MIOD’s member companies; 
· express interest in participating in MIOD Board activities, in particular at the Committee level; 
· interested in and able to contribute toward the setting of strategic direction, organizational oversight and policy development which dominate the deliberations of the Board of Directors; 
· representative of the diverse MIOD membership, including as concerns age, gender, geographical location, business sector, and interests. 


	Proposed by:
	
	Seconded by:

	Signature
	:
	
	
	Signature
	:
	

	Name
	:
	
	
	Name
	:
	

	Company
	:
	
	
	Company
	:
	




Reminders:
· Nominees must be representatives of the MIOD in good standing and proposed and seconded by MIOD member in good standing.
· Nominees must read and sign the attached Board Responsibility Statement
· Nominations should be sent to aungmyatkhaing@myanmariod.com by January 24, 2019 
· If more nominations are received than seats are available, there will be a pre-AGM voting process to reduce the number of individuals who will be appointed at the AGM. Further notice will be posted accordingly in early February.  


Myanmar Institute of Directors, Board of Directors
Responsibility Statement
The following document outlines the expectations of a member who is contending for the MIoD Board of Directors.
The Board of Directors is responsible for setting the strategy and policies of the MIoD,  to ensure that the Association achieves its mission and objectives.  The MIoD's vision is to be the pioneering and leading organization in supporting the professional development of directors with a focus on improving the effectiveness of their boards and board committees.  The mission is as follows:

· Improve the professionalism, expertise, and status of Myanmar directors; 
· Share best corporate governance practices and resources; 
· Create a peer exchange and networking platform; 
· Influence corporate governance policies and advocate for market reforms; and 
· Enhance investor confidence in Myanmar’s private sector and capital markets. 

1. Time Commitment
The time requirement as a Board member is approximately 7-8 hours per month as outlined below, for a term of two years:
a. Board of Directors meetings (3-4 Hours/every two months)
The Board meets once a month for 2 hours on a date to be determined by the incoming board to discuss items of importance related to operations and effectiveness. It is important that each member attends these bi-monthly meetings. If a Board member is absent from more than 25% of meetings for reasons which the Board has failed to declare to be sufficient, the Directors resignation shall be deemed to have been tendered and accepted. An additional estimated one to two hours is required for preparation and advance reading of materials associated with the meetings, and follow-up duties to approve minutes and assigned tasks from the meeting. 
b. Extraordinary meetings or briefings (1-2 hours/month)
As necessary, the MIOD Board may call extraordinary meetings to discuss items which occur outside the normal bi-monthly meetings. The CEO will often call upon the Board to participate in these meetings or briefings and participation is highly encouraged. 
c. Additional Board responsibilities (3 Hours/month)
Each Board member will be assigned a portfolio of responsibilities to which they will be accountable to the Board. This responsibility may include being an officer of a specific committee or serving as a Committee Chair. Each of these areas and responsibilities is defined below:
i. Officers: The Institute shall have the following officers who shall who shall be appointed by the Board from among the elected Directors. Responsibilities of the officers are summarized below:
· Chairperson: Shall exercise general supervision over the affairs and interests of MIOD and represent the MIOD in external relations. The Chairperson shall preside at all meetings of the Board and meetings of the MIOD members. He/she shall, with the approval of the Board, appoint advisors, staff, and the chairpersons of all Committees. All official MIOD documents, including without limitation title deeds and contracts, and bank cheques shall be signed by the Chairman or Vice Chairman (or other appointee), together with the CEO.
· Vice Chair(s): Shall have the same powers and authority as the Chair, in the absence of the Chair. Vice Chairs shall each have such responsibilities and duties as are designated or assigned to them from time to time by the Chairperson with the approval of the Board.
· Treasurer: Be responsible for the accounts of the MIOD including presenting financial reports and reviewing major financial projects of the Institute and overseeing the yearly audit.

ii. Committee Oversight Responsibility: the MIOD currently has 4 committees which are open to the general membership. The committees meet on a regular basis for exchange of information, objectives and review of progress. Each Committee is assigned a Board Liaison from among the elected Directors. The Board Liaison will be responsible for reporting to the Board on the activities of their committee and ensuring that their objectives are consistent with the overall objectives of the MIOD.  The Chairperson may at their own discretion, create new or single purpose committees by circular resolution.

d. Monthly training events and learning series events (luncheon/breakfast or other)  (1 or 2 Hours/month)
These events provide an opportunity for the general membership to interact with the Board of Directors and for the Directors to keep their own skills current and contribute to the wider learning of the membership and to the feedback/evolution of the learning programs . The Learning Committee will advise which events would welcome Director attendance.

2. Financial Responsibility
Members of the Board are all Members of the Association, and are expected to pay their yearly membership fees and also to pay for their own participation in events, including Board meetings, briefings, lunches, any government or stakeholder engagements, networking events, etc. 

3. Board Absences
Absence from three consecutive board meetings or missing more than 25% of board meetings in one year without approval from the Board may result in dismissal. 

I agree that I have read and understand the responsibilities of being a Board member of the Myanmar Institute of Directors and, if elected, I will make all efforts to best serve the vision and mission of the Association.

	Signature
	:
	

	Name
	:
	

	Company
	:
	

	Date
	:
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